A Pumper's Guide to Federal and State
OSHA Standards
Pumpers need to be familiar with safety rules at both the federal and state
level
•
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Section 18 of the Occupational Safety and Health Act of 1970 encourages states to
develop and operate their own job safety and health programs. OSHA approves
and monitors state plans and provides up to 50% of an approved plan's operating
costs.
There are currently 22 states and jurisdictions operating complete state plans
(covering both the private sector and state and local government employees) and
four — Connecticut, New Jersey, New York and the Virgin Islands — that cover
public employees only. Eight other states were approved at one time but
subsequently withdrew their programs.
Most state plans have adopted federal OSHA regulations and standards verbatim.
States such as California, Michigan, Oregon and Washington have state plans
that differ significantly from federal OSHA. These states have standards that are
more stringent than federal OSHA standards or address hazards not covered by
OSHA.
The online version allows you to click on your state and go to the local program.
States must set job safety and health standards that are "at least as effective as"
comparable federal standards. Most states adopt standards identical to federal
ones. States have the option to develop standards covering hazards not addressed
by federal standards. A state must conduct inspections to enforce its standards,
cover public (state and local government) employees, and operate occupational
safety and health training and education programs.
In addition, most states provide free on-site consultation to help employers
identify and correct workplace hazards. Upon request, they will
conduct programs on the importance of and proper use of adequate safety and
health equipment. Employers are strongly encouraged to take advantage of these

services. These consultations are provided independent of any enforcement
activity regarding hazards that may be identified during the visit. However, if an
employer fails to take immediate action to eliminate employee exposure to an
imminent danger or fails to correct a serious hazard within a reasonable time,
enforcement action may be taken.
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